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Abstract 

Today, the dynamic and competitive environment of banking industry made having loyal 

customers as one of the most important capitals and success factors and the superiority of the 

organization according to its rivals. Therefore, knowing factors influencing customer loyalty can 

help to develop this capital. Hence, this research examined this issue that how and to what 

extend the internal marketing dimensions influence loyalty of customer. This research is 

descriptive and correlational. Its population is made up of two parts. The first part includes 

employees and managers working in bank branches of Eghtesad Novin bank in Tehran, Iran as 

total number of 1985 people and with stratified random sampling, 384people were selected; the 

second part includes clients of these branches that 384 people were selected by cluster 

sampling. The results show that all aspects of the internal marketing have a positive significant 

effect on customer loyalty. On this basis, recommendations are made at the end. 
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INTRODUCTION 

Today, the process of globalization and the unstable economic situation has led most 

businesses to operate in a highly competitive and dynamic environment. In such circumstances, 

one of the most important competitive advantages of organizations is having permanent and 

loyal customers for service organizations especially banks, and investment is vital. Since the 

cost of attracting a customer is six to nine times of the cost of maintaining old customers and the 

new customers were less profitable, long-term relationships between customers and 

organizations is important (Sheikhi et al., 2014). Loyal  customer is who buys goods and 

services frequently from one seller and has  positive attitude toward him and because of this, 

encourages others to buy from him and lead organization to have growth and profitability 

(Moghadasi, 2011). Studies have shown that one of the factors contributing to create customer 

loyalty is perceived quality of him toward provided service by organization. So the quality of 

service has a vital role in success of organization in creating competitive service and increasing 

power of competition (Hosseini and Qapanvary, 2013). On the other hand competencies, 

capabilities and motivation of employees of service organizations can play a key role in 

providing high quality service. This is new dimension in the marketing that is called internal 

marketing. Internal marketing is built to attract, develop, motivate and continuation of employees 

quality through job as a product and satisfying their needs (Soleimani Besheli, 2012). Meeting 

the needs for employees leads to increase their motivation and thus increase their satisfaction, 

which in turn create more loyalty to the organization and the quality of services provided by 

them will be promoted (Hosseini and Rahmani, 2012).  

Given the importance of customer loyalty in the organization and factors affecting it, in 

this study, this issue will be investigated that how internal marketing can be used for customer 

loyalty promotion. Accordingly, we expect this study be able to understand the role of the 

internal marketing and each of its dimensions helps in retaining customers and preventing the 

loss of customers that are capital of organization. 

 

THEORETICAL BACKGROUND  

Customer loyalty  

Customer loyalty occurs when the same customer purchases product or service and the 

customer tend to recommend it to other customers without any obvious advantages. In fact, a 

loyal customer is one who is not easily influenced by price cuts by competitors, and purchases 

more than less loyal customers (Al- Rousan, et al., 2010). In other words, the customer loyalty is 

to create commitment for customer to do business with certain organizations and the purchasing 

goods and services are frequently defined, but there is no general definition of loyalty. In this 
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view, loyalty is defined as a strong commitment to repurchase a superior  product or service in 

the future, as the same brand or product  are purchased even with marketing efforts of potential 

competitors (Allame & Nokte dan, 2010). According to Cheng (2011), customer loyalty is  a 

sense of belonging to the employees, an organization's services or products that would lead him 

to repurchase, the cost spent by him, the possibility of his recommendation this organization to 

others and even his willingness to become part of the organization.  

In many studies, two attitudinal and behavioral dimensions and considering both is 

equally essential. Attitudinal loyalty understands consumer to a particular service provider and 

his preference to a product or service compared to other alternative products and services. 

When a customer has behavioral loyalty, repurchases the same brand again, and maintain his 

relationship with a specific service provider. Some studies believe attitudinal loyalty as 

background of behavioral loyalty. However, others believe that this is company's image, which 

significantly increases the behavioral loyalty (Cheng, 2011).  

 

Internal marketing  

Main hypothesis of internal marketing is considering employees as internal customers of 

organization and thus satisfying their needs is essential (Berry, 1981). Because  organization 

will have better situation to offer high quality products and service to satisfy the needs of 

external customers by meeting the needs of internal customers. Also in this context it is 

assumed that meeting the needs of employees, their motivation increases, resulting in a higher 

level of employee satisfaction and this will lead to improve external satisfaction and loyalty 

(Ahmed & Rafiq, 2003). In fact, internal marketing concept refers to this point that to have 

satisfied customers, the company must also have satisfied employees. Satisfied employees will 

satisfy more loyal customers and as a result, bring more benefits to organization. Satisfied 

employees should be motivated to achieve better levels of performance and to improve 

customer relations, internal and external. Therefore, employees having high satisfaction and 

high motivation, play a major role in the success of service organizations (Akroush et al., 2012). 

Internal marketing has six dimensions of job security, extensive education, empowerment,  

information sharing, offering incentives and reducing the gap between employees. In the 

following, these six dimensions are described:  

 Job security: Job security means providing reasonable assurance about the absence of 

dismissal for employees even during the difficult economic period (Bansal et al., 2001).  

 Extensive training: In fact, the training of employees is considered as a means to provide 

better service to customers (Bansal et al., 2001).  
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 Empowerment: Empowerment means increasing the motivation of people at work by 

delegating to the lowest levels of the organization that technical decisions are made 

there (Thomas & Velthouse, 1990).  

 Information sharing: The importance of this flow of information is at creation ease during 

decision-making and creation of a suitable feedback mechanism. In addition, it leads to 

improve capabilities (The oven Younes et al., 2013).  

 Offering incentives: Providing salary and benefits higher than average level according to 

performance and productivity (Soleimani Besheli, 2012).  

 

EMPIRICAL BACKGROUND  

Table 1 is a summary of some of the most important studies in the field of factors influencing 

customer loyalty. The present study investigates the effect of a comprehensive and deeper 

effect of internal marketing on customer loyalty.  

 

Table 1.  Factors influencing customer loyalty in related research 

Dimension  

Researcher  
Satisfaction 

Perceived 

quality 
trust Value 

Internal 

marketing 

Factors 

related 

to the 

brand 

Customer 

Relationship 

Displace 

costs 

Giovanis et al. (2014)    
   

 
  

Akroush et al. (2013)  
 

 
  

 
   

Segoro (2013)    
    

 
 

Chinomona and 

Sandada (2013)  
  

      

Choi and Kim (2013)    
 

 
    

Abdolrahman and 

Kumaralzaman (2013)  
 

 
 

   
  

Amin et al. (2012)  
 

  
  

 
 

 

Ming Wei He and 

colleagues (2011)  
   

   
 

 

Yasin et al. (2011)  
 

 
   

 
  

Akhtar et al (2010)   
 

 
   

 
 

Ramsey et al (2010)  
 

  
     

Bansal et al. (2001)    
  

 
   

 

Although many studies have been done in the field of customer loyalty, about how the internal 

marketing can be achieved through increasing the quality of services provided to customers to 

increase their loyalty, there have not done empirical research comprehensive enough. 

Therefore, this issue will be examined in this study.  
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In this study, based on literature stated, the dimensions of the internal marketing as 

independent variables and customer loyalty are considered as the dependent variable s. For 

measuring internal marketing we used a model that Bansal et al. (2001) presented and for 

customer loyalty, the definition by Cheng (2011) is considered. On this basis of the conceptual 

model can be found in Figure 1.  

 

Figure 1: Conceptual Model 

 

 

With regard to the issues about effect on internal marketing based on customer loyalty 

hypotheses of this study are:  

1. Job security has a significant and positive effect on customer loyalty.  

2. Training of employees has a significant and positive effect on customer loyalty.  

3. Empowerment of employees has a significant and positive effect on customer loyalty.  

4. Sharing information has a significant and positive effect on customer loyalty.  

5. Offering incentives has a significant and positive effect on customer loyalty.  

 

METHODS  

The present study is an applied one in terms of objectives and is descriptive survey and 

correlational. It is also cross-sectional based on time aspect and in terms of data type is 

quantitative. Its statistical population is made up of two parts. The first part consists of 1980 

employees and managers working in bank branches of Eghtesad Novin in Tehran who were 
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selected and by stratified random sampling, 384 of them were selected ؛ the second part 

consists of customers of same bank branches and 384 of them were selected using cluster 

sampling. The tool to collect data is 20-item questionnaire that have been developed as a range 

of five-point Likert scale.  The questionnaire of customers consists of 5 questions that measure 

customer loyalty and questionnaires of managers and employees consists of 15 questions that 

measure the dimensions of internal marketing. To test the reliability of the questionnaire, a 

prototype including 30 questionnaires has been pre-tested and then confidence coefficient has 

been calculated with Cronbach’s alpha method using collected data and SPSS. The reliability of 

the questionnaire and dimensions and variables has been provided in table 2.  

 

Table 2. The coefficient of reliability of questionnaire and each of the variables 

 and their dimensions 

 

Customer 

loyalty 

internal marketing 

Job security 
Extensive 

training 

Offering 

incentives 
Empowerment 

Information 

Sharing 

Reliability 

coefficient  
87% 76% 74% 68% 76% 65% 

 

ANALYSIS AND FINDINGS 

In this study, in order to analyze the obtained data and determine the presence or absence of 

simultaneous relationship between variables, structural equation modeling was used. In 

structural equation model, the relationships between latent traits have been extracted based on 

the theory, are studied according to collected data (Kalantari, 2009). In this model, there are 20 

observable variables (including the research questions) and 6 latent variables (dependent and 

independent expressed variables). After modeling, to assess the validity of  model, specific 

indicators were  used  including ratio of chi 2 to the degree of freedom, which should be less 

than 3, the value of root mean square error of approximation that should be less than .08 and P-

value should be smaller than .05, and GFI should be greater than 0.9. To determine the 

significance of effect of internal marketing on loyalty, significance model and in order to assess 

the quality and extent of this effect, standard model were used. About significance of obtained 

numbers, it can be said that since the hypothesis test was done at confidence level of 0.95, 

those numbers will be significant that are not between 1.96 and -1.96; means if a number is 

between 1.96 and -1.96, it will not be significant. The effect of dimensions of internal marketing 

on customer loyalty in significance mode has been shown in figure 2. Based on indicators of 

table 3, we can judge about fitness of mentioned model. 



 International Journal of Economics, Commerce and Management, United Kingdom 

 

Licensed under Creative Common     Page 301 

 

 

Figure 2. Model of internal marketing influencing on customer loyalty in significance mode 

 

 

Table 3. Fitness indicators of internal marketing  model influencing customer loyalty 

Indicators  Allowed value Result  Assessment  

Ratio of Chi two to degrees of freedom   
2

/df<3 1.97 Perfect fitness  

RMSEA  0.08>RMSEA 0.046 Perfect fitness  

 

Fitness indicators of model show the measurement model of related variables; because ratio of 

chi 2 to degrees of freedom is 1.97 and is less than 3, RMSEA is 0.046 and is less than 0.08. 

Accordingly based on this model, effect of predicted relationships in all hypotheses are 

significant; because their values for H1-H5 are 7.25, 9.82, 10.14, 9.91, 8.15 respectively and all 

are greater than 1.96. Using standard model, the extent of the effect of relationships in this 

model can be investigated whose significance have been confirmed. 
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Figure 3.  Model of internal marketing influencing on customer loyalty in standard mode 

 

 

The standard model shows a positive effect of internal marketing dimension on customer that is 

confirmable with intermediate role of perceived quality. Thus, based on the obtained results of a 

significant model and the standard model, the results of hypotheses study can be summarized 

in table 5.  

 

Table 5.  The results of the hypotheses study 

Hypothesis  Route Standard rate 
Significance level of 

numbers (Sig.) 
Result 

1  
The effect of job security on 

customer loyalty 
0.42 7.25 Confirmed 

2  
Extensive training effect on 

customer loyalty 
0.65 9.82 Confirmed 

3  
The effect of offering incentive 

on customer loyalty 
0.74 14.10 Confirmed 

4  
Empowering effect on customer 

loyalty 
0.68 6.91 Confirmed 

5  
Information sharing effect on 

customer loyalty 
0.58 8.15 Confirmed 

 

The overall pattern of  relationships between variables in the structural equation model were 

consistent with expressed hypotheses; each of five studied relationship were important and 

significant. Given obtained results, dimensions of internal marketing have significant effect on 
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customer loyalty. Also, based on these results, "offering incentive" have the highest determining 

effect on customer loyalty (0.74) and after that the empowerment, extensive training, information 

sharing and job security have other ranks of effect on customer loyalty. These findings are 

consistent with the results of former studies carried out in this area ; for example, Younesi fard 

and colleagues (2013) and Choi and Kim (2013) have suggested in their research that  

increasing employee satisfaction – created as a result of improved internal marketing  in 

organization created - can increase the quality of services and thus increase customer 

satisfaction. This satisfaction increase ultimately leads to increased customer loyalty to the 

organization.  

 

CONCLUSIONS AND RECOMMENDATIONS  

In competitive banking industry, customers are one of the most valuable assets of the 

organization. Therefore, customer retention and customer loyalty development have become 

one of the main priorities of these organizations. Among the various factors that affect customer 

loyalty, in this research the role of internal marketing has been studied. For this purpose, the 

effect of 5 main dimensions of internal marketing on improving customer loyalty have been 

examined: job security, extensive training, empowerment, information sharing and offering 

incentives. The results of the data analysis have confirmed positive and significant effect on all 

these dimensions of internal marketing on customer loyalty. In this regard, it can be concluded 

about how each dimension of internal marketing influence customer loyalty as below:  

The more effective dimensions of internal marketing are done in an organization, the 

more will be employees ‘satisfaction and they will meet their tasks more motivated and  they 

work harder with more peaceful mind and their productivity will be higher. When a bank 

employee is satisfied with his job and with interest and without any concern for peace of mind, 

does his duties, in addition to provide service customer requested more accurately and in less 

time, he will be more respectful and friendly. This makes the customer feel more satisfied with 

the service provided, and shows interest to go to that bank again and in addition to the need of 

the bank service, he puts receiving service from this bank his first priority, the possibility that in 

other communities, recommends treatment of employees of the bank and the quality of it and 

use of its service to others, will be increased. As a result, bank will be able to increase its 

income and profitability and surpasses its competitors by attracting potential customers.  

The most important thing that can affect the mind of an employee is job security, i.e. the 

certainty of a fixed and permanent job and this issue that he will not be excluded from his jobs 

without any reason. Having job security contributes in peace of mind and satisfaction of 

employees.  
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I before assigning a task to an employee he was provided enough training; this will increase 

confidence in him and makes him be powerful enough to do his duties the best and in less time. 

Training leads to increase organizational commitment and allows its employees to know 

themselves as part of their organization. So it improves the quality of services by them.  

Empowerment can make employees be flexible during providing service. If employees 

have sufficient freedom of action, they can quickly resolve if there is the event of a service 

failure. Accordingly, they can flourish their creativity and use new ideas in the performance of 

their duties. Using the creativity and innovation leads employees to have more interest in their 

jobs and to increase their self-confidence, it can create a dynamic and active environment in an 

organization and organization can discover the hidden skills and knowledge of its employees 

and can use it to achieve organizational goals.  

Providing sufficient information about the organization and its goals, as well as the 

publishing accurate news about it, and providing appropriate facilities for employees’ easy 

access to information they need, makes employees understand organization more and better 

and also makes them feel closer to the organization and know themselves a part of the 

organization and believe organization to be their own..  

Offering bonuses in addition to wages commensurate with the performance of each 

employee, not only makes their income situation improved and reduce the mental involvement 

of their employees in  the economic issues, but also it can be incentive for them to do their 

duties better and more effective and makes them achieve higher level of performance. If 

employees are ensured that these bonuses are in proportion to the level of performance of each 

employee and their efforts cannot be ignored, they feel more justice in organization and this 

sense of justice will increase their satisfaction with organization and their sense of belonging to 

organization. 

 

REFERENCES 

Alame S.M. Nokte dan, A.(2010), The study of  service quality effect on customer loyalty (case study : 
four and five star hotels in Isfahan) , Business Administration, Vol. 2, No. 5, pp. 109-124.  

Amini, M., Sohrani, Sh. (2009), The study of  gender effect on the loyalty of customers using relation-
based marketing approach. Management  of development, No. 4, pp. 73-83.  

Amiri, M., Yazdani, h. Ekram Nosratian, N. (2008), Measuring quality of internal services and the internal 
marketing of Gas company of Tehran and relationship of internal marketing practice with external service 
quality. Knowledge Management, Vol. 21, No. 81, pp. 3-18.  

AmirAkbari, A, Mirabi, V. & Salehi Sadaghiani, P. (2011), Evaluation of the effectiveness of internal 
marketing activities on factors of  organizational commitment. Journal of Management Studies of 
improvement and progress, Vol. 21, No. 65, pp. 27-46.  



 International Journal of Economics, Commerce and Management, United Kingdom 

 

Licensed under Creative Common     Page 305 

 

Baradaran ,M.  Abbasi, A. & Safarnia, H. (2011), Studying factors influencing customer loyalty (Case 
Study : Tejarat Bank of Shiraz). Journal of the management and control of development,Shahed 
University, Vol.18, No. 2, pp. 467-482.  

Gharache, M. Dabuiian,M. (2011), Loyalty of employees in interaction with customers loyalelty of  service 
industries, scientific-research journal of modern marketing research, Vol.1, No.3, pp. 27-46.  

Ghazizadeh, M. Sardari, A. Daneshkhahi, H. Raeisi, H.(2013), Identification of relationship between social 
responsibility of company  and customer loyalty. Journal of modern marketing research ,Vol.3, No. III, pp. 
75-94.  

Haghighi Kafash,M. Akbari, M. (2011), Prioritization of factors influencing customer loyalty using ECSI 
model . Marketing Management, Islamic Azad University, No. 10, 95-118.  

Hosseini, S.M.H. Qapanouri, F. (2013), From human resources management to customer loyalty. Monthly 
social, economic, scientific and cultural journal of community & work, No. 159, PP.22-33.  

Hosseini, S.Y. Rahmani, S. (2012), The effect of internal marketing on organizational performance in 
travel agencies in Tehran, using structural equation modeling. Journal of modern marketing research. 
Vol.2, No.1, serial No. 4, pp.111-128.  

Hosseini, S.Y. ; Yadollahi, Sh. Khosravi Laghab, Z. (2013), Study of  factors influencing customer loyalty 
of Email service: service quality, satisfaction and e-confidence. Quarterly Scientific Journal of modern 
marketing research, No. 11, pp.77-92.  

Jouyande Abkenar, S.Peydaii, M.M. Aslizade, A. (2013), Studying factors influencing customer e-loyalty 
of Tejarat bank in Tehran. IT Management, Vol. 5, No. 2, pp. 23-36.  

Kalantari, Kh (2009), Structural equation modeling in socio-economic research (with LISREL and 
SIMPLEX). Publication of  Farhang-e-Saba ,1st edition  

Khodadad, Hosseini, S.H ; Moshabaki Esfahani,A. Kord Naiich,A. (2012), Designing customer profitability 
model for the organization: the electronics industry in Iran. Management Studies in Iran, Volume 17, Issue 
1, pp.73-94.  

Moghadasi,A. (2011),Management of customer loyalty. Journal of Technology Entrepreneurs, No. 75, 
pp.16-17.  

Moradi, M.. (2009), Designing and explaining customer loyalty model in insurance industry (Case Study: 
Karafarin Insurance Company), Journal of Industrial Management, School of Humanities, Islamic Azad 
University of Sanandaj, Vol.5, No. 14, pp. 121-130.  

Parhizgar , M. Ramezani, S. Halvaii ha, V. (2013), Studying effect of brand on customer loyalty in the 
food industry in Iran. Journal of management development, No. 12, pp. 75-80.  

Rahim nia, F. Harandi, A. Fatemi, S.Z. (2012), The effect of relationship with customer quality on 
perceived quality and loyalty of studied customers: large five-star hotels in Mashhad. Journal of Public 
Administration Research, Vol. V, No. 17, pp. 83-101.  

Rusta,A. Venus,D. Ebrahimi, A. (2012), Marketing Management . The study and development center of  
Humanities books of  University (Samt), Edition XVI.  

Salari, Gh. (2004), The benefits and costs of customer loyalty. Tadbir monthly journal, No. 150, pp.49-52.  

Seyed Javadin, S.R. Amini, A. Amini, Z. (2010), The evaluation of brand effect on loyalty of  industrial 
customers . Outlook of Business Administration, No. 36, pp. 57-73.  

Sheikhi, A. , Shafeii, R. Farooqi, H. (2014), Studying of factors influencing increase of consumer 
confidence in buying goods and online services . Journal of Marketing Management, No. 22, pp. 77-97.  

Soleimani Besheli, A. (2012), The importance and function of internal marketing in the banking industry . 
Bank and finance magazine, No. 121, pp. 24-29.  

Taleghani, M. (2013), The effect of internal marketing factors on the organizational commitment of banks 
(case study : employees  of Refah Bank in Ardabil province). Monthly journal of Management 
Engineering, Vol. VI, No. 52, pp.4-9.  

http://ijecm.co.uk/


© Foad, Forozan, Adel & Ali 

Licensed under Creative Common     Page 306 

 

Younesi far, S.M.Mohaghar,A. Younesi far,S.A. (2013), The effect of internal marketing factors to improve 
the performance of personnel in Shahid Sadughi hospital in Yazd.,Journal of Health Care Management, 
Vol.2, No. 3, pp. 19-27.  

Abdul- Rahman, M., & Kamarulzaman, Y. (2012). The Influence of relationship quality and switching costs 
on customer Loyalty in the Malaysian Hotel Industry . Procedia -Social and Behavioral Sciences, No. 62, 
pp 1,023-1,027.  

Ahmed, P., & Rafiq, M (the 2003rd ). Challenges and internal marketing issues . European Journal of 
Marketing, Vol. 37, No. 9, pp. 1177 - 1186.  

Akhter, W., Abbasi, AS, Ali, I., & Afzal, H. (2010th). Factors Affecting customer loyalty in Pakistan . 
African Journal of Business Management, Vol. 5, No.4, pp. 1167-1174.  

Akroush, M., Abu- Elsamen, A., Samawi, G., & Odetallah, A. (2,013). Internal marketing and service 
quality in restaurants . Marketing Inteligence & Planning, Vol. 31, No. 4, pp. 304-336.  

Al- Rousan, Ramzi, M., & Mohamed, B. (two thousand and ten ). Customer Loyalty and the Impacts of 
Service Quality: The Case of Five Star Hotels in Jordan . International Journal of Human and Social 
Sciences, Vol. 5, No. 13, pp886-892.  

Bansal, HS, Mendelson, MB, & Sharma, B. (2001). The impact of internal marketing activities Outcomes 
on external marketing . Journal of Quality Management, No. 6, pp. 61-76.  

Berry, LL (1981st). The employee as customer. Journal of Retail Banking , Vol. 3, No. 1, pp.33-39.  

Â BOB LC A, C. (2013th). Study of Customers' loyalty: Dimensions and Facets. Management & Marketing 
, Vol 11, pp 104-114.  

Borg. I., & Elizur, D. (1,992th). Job insecurity: Correlates, Moderators and measurement . International 
Journal of Manpower, No. 13, pp. 13-26.  

Cheng, S. (2,011th). Comparisons of Competing Models between Attitudinal Loyalty and Behavioral 
Loyalty . International Journal of Business and Social Science, Vol. 2, No. 10, pp. 149-166.  

Chinomona, R., & Sandada, M. (2013). Customer Satisfaction, Trust and Customer Loyalty as Predictors 
of Intention to Re-Purchase South African Retailing Industry . Mediterranean Journal of Social Sciences, 
Vol. 4, No. 14, pp. 437-446.  

Choi, EJ, & Kim SH (2013). The Study of the Impact of Perceived Quality and Value of Social Enterprises 
on Customer Satisfaction and Re-Purchase Intention . International Journal of Smart Home, Vol. 7, No. 1, 
pp. 239-251.  

Davy, J., Kinichi, A., & Scheck, C. (in 1997). A test of job security 's direct and Cognition Mediated effects 
on withdrawal . Journal of Organizational Behavior, No. 18, pp. 323-349.  

Franceschini, F., & Cignetti, M. (one thousand nine hundred and ninety-eight). Comparing tools for 
service quality evaluation . International Journal of Quality Science, Vol.3, No. 4, pp three hundred fifty-six 
to three hundred sixty-seven.  

AN Giovanis, Zondiros, D., & Tomaras, P. (the 2,014th). The antecedents of customer Loyalty for 
broadband services: The role of service quality, corporate image and emotional satisfaction . Procedia -
Social and Behavioral Sciences, No. 148, pp. 236-244.  

Mohamad Amin, S., Ungku Ahmad, UN, & Shu Hui, L. (2 012). Factors Contributing to Customer Loyalty 
Towards Telecommunication Service Provider . Procedia - Social and Behavioral Sciences, No. 40, pp 
from 282 to 286.  

Philip, G., & Hazlett, SA (in 2001). Evaluating the service quality of information services using a new 
"PCP" model attributes . International Journal of Quality & Reliability Management, Vol. 18, No. 9, pp. 
900-916.  

Rafiq, M., & K. Ahmed, P. (2000th). Advances in the internal marketing concept: definition, synthesis and 
extension . Journal of Services Marketing, VOL. 14, No. 6, pp. 449-462 .  



 International Journal of Economics, Commerce and Management, United Kingdom 

 

Licensed under Creative Common     Page 307 

 

Ramzi, A., & Mohamed, B. (two thousand and ten ). Customer loyalty and the Impacts of Service Quality: 
The Case of Five Star Hotels in Jordan . International Journal of Human and Social Sciences, Vol. 5, No. 
13, pp. 886-892.  

Segoro, W. (2013 ). The Influence of Perceived Service Quality, Mooring Factor, Customer Satisfaction 
and Loyalty and Relationship Quality on . Procedia - Social and Behavioral Sciences, No. 81, pp 306-310.  

Thomas, KW and Velthouse, BA, (1.99 thousand). Cognitive Elements of Empowerment: An " Interpretive 
"Model of Intrinsic Motivation Task . Academy of Management Review, Vol. 15, No. 4, pp. 666-681.  

Wei-Ming Ou, Chia-Mei Shih, Chin-Yuan Chen, & Wang Kuo -Chang (two thousand and eleven ). 
Relationships among customer loyalty programs, service quality, relationship quality and loyalty . Chinese 
Management Studies, Vol. 5, No. 2, pp. 194-206.  

Yaseen, N., Tahira, M., Gulzar, A., & Anwar, A. (2011th) . Impact of Brand awareness, Perceived Quality 
and Customer Loyalty and Purchase Intention on Brand Profitability: A Resellers' View . Interdisciplinary 
Journal of Contemporary Research in Business (IJCRB), Vol. 3, No. 8, pp. 833-839.  

Zeithaml , V A. (1988). Consumer Perceptions of Price, quality, and value: A Means-End Model and 
Synthesis of Evidence . Journal of Marketing, Vol. 52, pp. 2-22.  

 

http://ijecm.co.uk/

